GOVERNMENTOFODISHA
PANCHAYATIRAJ & DRINKING WATER
DEPARTMENT

B

Notification

The 294 Tidy,2021
No.——+— [PR&DW. In exercise of the powers conferred by
L7~ PADM~) g ~ygx)

the proviso to article 309 of the Constitution of India in supersession of the
Odisha village level Workers (Recruitment and conditions of Service)
Rules, 2008 except as respects the things done or omitted to be done before
such supersession, the Governor of Odisha is pleased to make the
following rules to regulate the method of recruitment and conditions of

service of the persons appointed to the post of Panchayat Executive

officers, namely:

1. Short title & Commencement: (1) These rules may be called the
Odisha Panchayat Executive Officers Service (Method of Recruitment
and Conditions of Service) Rules, 2021.

(2) They shall come in to the force on the date of their Publication in
the Odisha Gazette.

2. Definitions: (1) In these Rules, unless the context otherwise requires;
(@) “"Appointing Authority” means the Collector of the District;

(b) “Commission” means the Odisha Sub-Ordinate Staff Selection

Commission;

(c) “Director” means the Director of Panchayati Raj;
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(d) “District “means the Revenue District of the State;

(e) “Ex-servicemen” means persons as defined as such in the Odisha
Ex-Servicemen (Recruitment to state Civil Services and Posts) Rules,

1985;
(f) “Government” means the Government of the Odisha;

(g) “Gram Rojagar Sevak™ means persons who have been engaged as
such in the Gram Panchayats under the Mahatma Gandhi National

Rural Employment Guarantee Act, 2005;

(h) “Persons with Disabilities” means the persons who have been
granted with disability certificates by competent authority as per the
provisions of the persons with disabilities (Equal Opportunitics

Protection of Right and full Participation) Odisha Rules, 2003;
(1) * Schedule ™ means the Schedule attached to these rules;

(j) « Scheduled Castes and Scheduled Tribes™ shall have reference to
the Scheduled Caste and Scheduled Tribes specified in the Constitution
( Scheduled Castes) Order,1950 and the Constitution ( Scheduled Tribe)
Order,1950,as the case may be, made under article 341 and 342 of the

Constitution of India, respectively;

(k) “SEBC™ means the socially and educationally backward classes
other than the Scheduled Castes and Scheduled Tribes as may be

specified by the Government from time to time:
(1) *“Service” means the Panchayat Executive Officers service

constituted under rule 3;
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(m) “Sportsmen” means persons who have been issued with identity
card as sportsmen by the Director, Sports as per Resolution No, 24808/
Gen. dated 18th November 1985 of the General Administration

Department; as amended from time to time and
(m) “Year’ means the calendar year.

(2) All other words and expressions used but not specifically defined in
these rules, shall unless the context otherwise requires, have the same

meaning as respectively assigned to them in the Odisha Service Code.

- Constitution of the Service: The service shall consist of the posts of
Panchayat Executive Officers in each district.

- Methods of recruitment: Subject to other provisions made in these
rules, the requirement to the post shall be made by way of direct
recruitment  through competitive examination conducted by the
Commission in accordance with rule 8.

- Reservation and other concession: Notwithstanding anything
contained in these rules, reservation of vacancies or posts, as the case
may be, relaxation of upper age limit and other concessions as provided
for the Scheduled Castes, Scheduled Tribes, SEBC, women, Sportsmen,
Ex-servicemen and person with disability shall apply in accordance
with the provisions made under such Act, rules made there under and
orders, Rules, Instructions or Resolutions issued in this behalf by the
Government from time to time.

- Procedure of filing up of vacancies: The Appointing Authority shall
submit requisition to the Commission for filing up of the numbers of

posts, as may be decided, taking in to consideration various aspects like
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cadre strength, need for effective cadre management, administrative
convenience and such other ancillary matter.

. Eligibility Criteria for direct recruitment: (1) A candidate in order to
be eligible for direct recruitment, must,

(a) be a citizen of India;

(b) be not less than twenty one years and more than thirty two years as
on the 1* day of January of the year of publication of the advertisement
for the recruitment.

(c) be able to read, write and speak Odia and shall have Odia as a
subject in HSC, or in equivalent examination or Odia as language
subjects in the final examination of Class-VIIl passed by him from a
School or educational institution, recognized by the Government of
Odisha or Central Government or have passed a test in Odia of Middle
English School Standard conducted by the Board of Secondary
Education, Odisha or the School & Mass Education Department.

(d) have not more than one spouse living if married:

Provided that the Government may, if satisfied that such marriage is
permissible under the personal law applicable to such persons or there
are other grounds for doing so, exempt any person from the operation of
this rule;

(e) have passed the +2 Examination in any discipline or any other
examination equivalent thereto;

(f) have registered his/her name in any Employment Exchange of the
district on or before the date of application for the competitive
examination;

(2) be of good moral character;
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(h) be of good mental Condition and physical health and free from any
physical defects likely to interfere with the discharge of his duties in
service.

(i) have basic knowledge in Computer skill.

(2) The Gram Rojagar Sevaks, engaged under Mahatma Gandhi
National Rural Employment Guarantee Scheme (MGNREGS),who are
less than 45 years of age and are otherwise eligible under the provisions
of these rules shall be allowed to participate in the written test subject to
production of a certificate from the Collector of the concerned district
regarding their continuity as Gram Rojagar Sevak.

Provided that the said Gram Rojagar Sevaks who have been
adversely reported and have no continuity in service shall not be
eligible to sit in the recruitment examination conducted by the
Commission.

. Conduct of Recruitment pattern of Examination: (1) The
examination referred to in rule 4 of these rules shall be conducted in
such manner as may be decided by the Commission from time to time.
(2) The Subject and syllabus for the examination shall be such, as
prescribed in the Schedule.

(3) A test on basic knowledge in computer shall be conducted in the
manner decided by the Commission, and as per the syllabus prescribed
in the schedule.

(4) The date, place and time of examination shall be such, as may be
decided by Commission.

(5) The Gram Rojagar Sevaks shall be allowed one percent extra marks

of the total marks of the examination for each completed year of
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continuous service subject to a maximum of the fifteen percent, which
shall be added to the marks secured by them for deciding the merit
position. But in no case the marks secured together with the extra marks
shall exceed the total marks.

9. Publication of Result and drawing of select list: (1) A list of
successful candidates, equal to the number of vacancies advertised as
intimated under rule 6, arranged in order of merit shall be published
district wise from amongst the candidates belonging to that district in
such manner as the Commission may decide.

(2) The list prepared under sub-rule (1) shall be forwarded to the
Appointing Authority and the list so prepared after being approved by
the Appointing Authority shall from the select list.

(3) The list approved under sub-rule (2) shall remain valid for a period
of one year from the date of approval or until another select list is
prepared afresh whichever is earlier.

(4) The appointment to the post shall be made in the order in which the
names of the candidates appear in the select list.

(5) Mere inclusion of names of candidates in the list shall not confer
any right to appointment.

(6) Before issue of appointment order, the competent authority shall
verify the original documents furnished by the candidates.

10.Probation and Confirmation: (1) Every person appointed to the
service shall be on probation for a period of two years from the date of
joining in the post Provided that the appointing authority may, if think
fit, in any case or class of cases extend the period of probation by

another year,
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Provided that such period of probation shall not include the period of ,

(a) extraordinary leave;

(b) unauthorized absence; or

(¢) any other period held not being on actual duty.

(2) The appointment of a Probationer may for good and sufficient

reasons to be recorded in writing, be terminated by the appointing

authority at any time without previous notice during the period of
probation including the extension of such period, if any,

(3) A probationer after completing the period of probation to the

satisfaction of Government shall be eligible for confirmation subject to

the availability of substantive vacancy in the service.

I1.Training: The members of the service shall have to undergo
Departmental training or to pass Departmental examination as may
be decided by the Government from time to time.

12.Gradation and Inter-se-seniority-: (1) The Appointing Authority
shall maintain gradation list of Panchayat Executive Officers.

(2) The inter-se-seniority of the persons appointed to the service in a
particular year shall be in the order in which their names appear in
the select list.

13.0ther conditions of service: The conditions of service in regard to
matters not covered by these rules shall be the same as are or as may
from time to time be prescribed by the State Government.

14.Relaxation: Where the Government are of the opinion that 1t 1s
necessary or expedient so to do in the public interest, they may, by
order, for reasons to be recorded in writing , relax any of the
provisions of these rules in respect of any class or category of

employees.
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SCHEDULE
(See rule8, (2))

1. Standard of examination

(1) The written test shall be of the standard of High School Certificate

Examination.

(2) The written test and Basic Computer Skill test shall consist of as

follows;
- Subjects Maximum Marks Time
- Written Test o

English | 40

Odia 40
_{:jbjective Reasoning 20 B

.Objective Mathematics 40 Three hours
.Dbjeciive General Knowledge 40 ]

Objective Computer Knowledge 20 :
= Total 200 |

Practical Skill Test

Basic Cmnputm:gkill

h

0

' One hour

Note:

1. Those who qualify in the written test shall be called for practical Skill

test (@ ten times of the vacancies.

2. The practical skill test shall be of qualifying nature.

3. The qualifying mark of practical skill test is 15(fifteen).
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2. Syllabus
(1) English

The question paper in English will be designed to test the

candidate’s understanding of English and workman like use of words. The

question  will include Grammar, usage vocabulary and
comprehension to test candidate’s proficiency in English.
(2) Oriya

Question will cover Grammar and usage, correct construction of

sentences  and correct use of words.

(3) Mathematics

(a) Number system

Natural number, integers, rational and real number addition,

subtraction, multiplication, division, square roots, decimal fraction.

Time and distance, time and work, percentage, simple and

compound interest, profit and loss, ratio and proportion.
(4) General Knowledge

(a) General Science

Elementary knowledge of human body and its important organs,

common  epidemics. Constituent of food, balanced diet, solar system.
( b) Elementary ideas

About physics and Chemistry.
9
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(c) History

Freedom movement-A broad survey of Indian History with

emphasis on culture and civilization.

( d) Geography

Regional Geography of India and Orissa climate, vegetation, mineral
and  power resources location and distribution of agricultural and

industrial  activities.

( ¢) Current events

Knowledge of Important events that have happened in recent Years.
(5) Computer knowledge

MS Windows: Introduction of Windows

MS Office: MS Word, MS Power point and MS Excel.
(6) Practical Skill Test

MS Windows and MS Office.

By order of the Governor

Principal Secretary to Government
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By Regd. Post/E.mail [FAX
Memo No. J/2/)3 / PR & DW, Dated: 29" July 2021.

Copy forwarded to the Assistant Director, Government Branch Press, Unit-
I11, Bhubaneswar/Gazette Cell, Commerce & Transport Department with a request
to publish the Notification in an extra-ordinary issue of the Odisha Gazette and send
five hundred (500) copies to this Department agd also Ioad in Odisha Gazette

By Regd. Post/E.mail /[FAX
Memo No.___)2)/] / PR & DW, Dated: 29" July 2021.

Copy forw arded to the Secretary to Governor, Raj Bhawan, Bhubaneswar/PS
to Chief Minister/All Departments/All Heads of Departments/Director General of
Police, Odisha, Cuttack/Secretary, OLA/AN RDCs/All Collectors/All  Sub-
Collectors/All PD, DRDAs/All DPOs/All BDOs for infognation and necessary
action,

By Regd. Post/E.mail/FAX
MemoNo. /& [} 5 / PR & DW, Dated: 29" July 2021.
Copy fomarded to All ‘Section of PR & DW Depaﬂ;me t/Guard File (E. Mail-

: ; =
/ %w%{'ﬂ[nclzt\.

necessary action,

Addl. Secrets
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PRESS BRIEF

Sub :- Framing of Odisha Panchayat Executive Officers (Method of
Recruitment & Conditions of Service) Rules, 2021

Odisha Village Level Workers (Recruitment & Conditions of Services)
Rules, 2008 and amended Rules, 2012 & Rules 2013 was framed to govern the
recruitment and conditions of Services of Village Level Workers of the State.

In the existing Rules, there is provision of filling up of 30% of vacancies of
the post of VLW/PEO by way of selection from among the Gram Rojogar Sevaks
(GRS) having 5 (five) years of experience as GRS in the Gram Panchayat. The rest
70% of vacancies are filled up by direct recruitment by concerned Collectors
taking in to account the percentage of marks secured by the candidate in the Higher
Secondary School Certificate Examination.

The above recruitment procedure creates manifold litigation. To avoid the
above difficulties and to make more transparent new Rule called as “Odisha
Panchayat executive Officers (Method of Recruitment and conditions of Services)
Rules,2021 has been proposed to be framed.

In the new Rule provision has been made for filling of the all vacancies of
PEO by way of direct recruitment through an Independent body i.e. “Odisha Sub-
ordinate staff Selection Commission”.

In the new Rule the GRS are given relaxations of age up to 45 years to
appear in the recruitment test. Besides weight age of extra marks of 1% for each
completed year continuous services as GRS subject to a maximum of 15% marks
will be given to GRS for Selection of merit list by the Odisha Sub-ordinate staff
Selection Commission.

* k%



694 @QILIA

Gae 604 gif agIae AQE ZyIal (( GgR 6 694l aaee! gaiel ) Foaew

909¢]|

64 gliFl 69e% (@YD G 64l adiant ) BACIGR 900 6 AEERIES FAAITHT
9009 (3 900q QR FINEAYRIIFE FYD G 62 ARG FE6S g9 caimeiml |

goae AUaIeRisq gel QIedl AR JIAUEINGED QIdiae Aeaq 8 Qda
LlaRel gl gifl 6aIRE G 6ARRCNE RS GIF16A 3R 991 Mo gLPae Jaat git]
calIaaIa 6990 qIGe FuE 999 (selection) J@AIEa QRIKIAYIICIER, awel DO
Ja9e iR 99l FRIGFAIGE T g QGge ARIAER giEivies 99l e
aouee aeigiea (Higher Secondary School Certificate Examination) Q<!

H6a0! 9F0g AR 68 A6 AILSIQ IS 9L |

geae Gga aad 9Ial 26ae SQIela 9AEs 9] c2a8 | 9@ Q91 9GEeq
Q60RGI G2l @S JRUER AR FGO! 2ida ROy 699 64l ABIFe QL AYRIA
(BB 6 6291 AR YEIRT ) FAIQR! 909 R Jalkda 368 gaIe ARG |

geq Gaien! g RS QY TBIGS FAIL ARV AXRT D7I6T 3Gl
opge  adelel eae aeaie  (Odisha Subordinate Staff  Selection
Commission) FIkIFI6a Jeid HYE Ta18l GILIR gad aubelq Q4adl QHNLIRg |

8 §oR GAAINRIER FIF ARG IQ 6ANRAIRE GA6S BB qd @oQ adie
goeaIsol (JRa JIRIER QIGl 69Q1 HA68 QAAq 6RIAR QARG | 92 LTS FIFl
CAIRCIR 699 FIRG dOIR Y@ Qda Faega JIRa aaRel 6AGER 1@ QB9 (2%)
Faqen ARG Jeq 9890 (¢8%) adis A9e GAUKIR JIF 6aIRGIA 6AR@A AT
caISY QIR BEEI 2LR SFCIR FUR AT TRl IFo 629 |




	Page 1
	Page 2



